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BP 4030 Academic Freedom

Reference:
Title 5, Section 51023; Accreditation Standard JA-Z1.C.7.

Institutions of higher education are conducted for the common good and not to further
the interest of either the individual instructor or the institution as a whole. The
common good depends upon the free search for truth and its free exposition. In order
to assure the academic integrity of the teaching-learning process, faculty distinguish
between personal conviction and professionally accepted views in a discipline. They
present data and information fairly and objectively.

1. The instructor is entitled to full freedom in research and in the publication of the
results, subject to the adequate performance of his/her other academic duties; but
research for pecuniary return should be based upon an understanding with the
authorities of the institution.

2. The instructor is entitled to freedom in the classroom in discussing his/her subject,
but he/she should be careful not to introduce into his/her teaching controversial
matter which has no relation to his/her subject. Limitations of academic freedom
because of religious or other aims of the institution should be clearly stated in
writing at the time of the appointment.

3. The college or university instructor is a citizen, a member of a learned profession,
and an officer of an educational institution. When he/she speaks or writes as a
citizen, he/she should be free from institutional censorship or discipline, but
his/her special position in the community imposes special obligations. As a person
of learning and an educational officer, he/she should remember that the public
may judge his/her profession and his/her institution as his/her utterances. Hence
he/she should at all times be accurate, should exercise appropriate restraint,
should respect other’s opinions, and should make every effort to indicate that
he/she is not an institutional spokesperson.
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BP 4030 Academic Freedom

References:
Title 5 Section 51023;
ACCJC Accreditation Eligibility Requirement 20 and ACCJC Accreditation
Standard I.C.7

NOTE: Boards are legally required to adopt a statement of academic freedom. The
District should insert its current policy as developed collegially with the Academic
Senate or collectively bargained, in this section.

Revised 11/14

Disclaimer: This document is provided as a benefit to Community College League of California’s Policy
& Procedure Service subscribers and cannot be shared outside of their entity. The information contained
within is a sample only and is not designed to address each District's specific and unique issues, internal
rules or practices, or governing documents that might be in place at each entity. Districts should always
consult with local District legal counsel prior to implementation.



