
(1)
Class I Class II Class III Class IV Class V Class VI Class VII

BA + 15 BA + 30 BA + 45 BA + 60 BA + 75 BA + 90
Incl MA Incl MA Incl MA

1 $52,636 $55,316 $57,994 $60,673

2 $55,655 $58,334 $61,011 $63,691

3 $58,673 $61,351 $64,030 $66,572 $69,386

4 $61,689 $64,369 $67,047 $69,725 $72,405 $75,083 $77,761

5 $64,708 $67,387 $70,064 $72,744 $75,422 $78,100 $80,779

6 $67,726 $70,404 $73,083 $75,761 $78,439 $81,118 $83,797

7 $70,745 $73,422 $76,100 $78,779 $81,458 $84,136 $86,815

8 $73,761 $76,439 $79,117 $81,797 $84,475 $87,154 $89,832

9 $76,778 $79,457 $82,136 $84,814 $87,493 $90,171 $92,850

10 $80,433 $82,475 $85,153 $87,831 $90,511 $93,189 $95,868

11 $85,492 $88,170 $90,850 $93,528 $96,207 $98,885

12 $91,189 $93,867 $96,545 $99,225 $101,903

13 $96,884 $99,564 $102,243 $104,921

14 $97,715 $100,393 $103,072 $105,750

15 $100,457 $103,186 $105,917 $108,647

16 $101,305 $104,032 $106,761 $109,492

17 $102,151 $104,877 $107,608 $110,338

18 $102,998 $105,722 $108,452 $111,183

24 $109,035 $111,812 $114,627 $117,353

An employee with an earned doctorate is to be compensated to the extent of $3,967.13 added to their base pay .

Longevity Program:  
-- An employee with 16 - 20 years of District Service receives 1% added to their base pay
-- An employee with 21 - 25 years of District Service receives 2% added to their base pay
-- An employee with 26 plus years of District Service receives 6% added to their base pay

Acceleration from step 18 to 24 requires 12 semester units of coursework
-- The 12 semester units must be earned in Class VII, Steps 4-18

(1)  Includes current employees with Bachelors + 45 semester units.  Masters is required of all employees beyond Step 13.

Historical Notes
3.26%  COLA effective 7/1/19, Board Approved 10/09/019
2.71%  COLA effective 7/1/18, Board Approved 10/10/18
1.69%  Salary Schedule Increase effective 7/1/17, Board Approved 01/10/18
1.56%  COLA effective 7/1/17, Board Approved 10/11/17
1.59%  Salary Schedule Increase effective 7/1/16, Board Approved 10/12/16
1.02% COLA effective 7/1/15, Board Approved 9/9/15
0.85% COLA effective 7/1/14, Board Approved 8/13/14
1.57% COLA plus 0.43% effective 7/1/13, Board Approved 10/09/13
1.8% Salary Schedule increase effective 7/1/11, Board Approved 3/18/12
0.0% COLA effective 7/1/08, 7/1/09, 7/1/10, 7/1/11, 7/1/12
4.4% COLA effective 7/1/07, Board Approved 6/14/07
5.87% COLA plus 3% Effective 7/1/06, Board Approved 6/14/06
3.81% COLA Effective 7/1/05, Board Approved 6/8/05

T.Rowden 10/07/19

(Including Addendum to 2017-2020 Agreement)
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WEST KERN COMMUNITY COLLEGE DISTRICT
ACADEMIC SALARY SCHEDULE  2019-20 (3.26%)

10 Month Schedule (175-DAY)



(1)
Class I Class II Class III Class IV Class V Class VI Class VII

BA + 15 BA + 30 BA + 45 BA + 60 BA + 75 BA + 90
Incl MA Incl MA Incl MA

1 $57,901 $60,849 $63,795 $66,741

2 $61,222 $64,168 $67,113 $70,061

3 $64,541 $67,487 $70,434 $73,230 $76,326

4 $67,859 $70,807 $73,753 $76,699 $79,647 $82,593 $85,539

5 $71,180 $74,127 $77,072 $80,020 $82,966 $85,912 $88,858

6 $74,500 $77,446 $80,392 $83,339 $86,285 $89,231 $92,179

7 $77,821 $80,766 $83,712 $86,658 $89,605 $92,551 $95,498

8 $81,138 $84,084 $87,031 $89,978 $92,924 $95,871 $98,817

9 $84,458 $87,404 $90,351 $93,297 $96,243 $99,190 $102,137

10 $88,478 $90,724 $93,670 $96,616 $99,564 $102,510 $105,456

11 $94,043 $96,989 $99,937 $102,883 $105,829 $108,775

12 $100,310 $103,256 $106,201 $109,150 $112,096

13 $106,575 $109,522 $112,469 $115,415

14 $107,489 $110,435 $113,381 $116,327

15 $110,505 $113,507 $116,510 $119,514

16 $111,437 $114,437 $117,439 $120,443

17 $112,368 $115,366 $118,371 $121,374

18 $113,300 $116,296 $119,299 $122,303

24 $119,941 $122,994 $126,092 $129,090

An employee with an earned doctorate is to be compensated to the extent of $3,967.13 added to their base pay .

* Longevity Program:  
-- An employee with 16 - 20 years of District Service receives 1% added to their base pay
-- An employee with 21 - 25 years of District Service receives 2% added to their base pay
-- An employee with 26 plus years of District Service receives 6% added to their base pay

* Acceleration from step 18 to 24 requires 12 semester units of coursework
-- The 12 semester units must be earned in Class VII, Steps 4-18

(1)  Includes current employees with Bachelors + 45 semester units.  Masters is required of all employees beyond Step 13

Historical Notes
3.26%  COLA effective 7/1/19, Board Approved 10/09/019
2.71%  COLA effective 7/1/18, Board Approved 10/10/18
2.51%  Salary Schedule Increase effective 7/1/17, Board Approved 01/10/18
1.56%  COLA effective 7/1/17, Board Approved 10/11/17
1.59%  Salary Schedule Increase effective 7/1/16, Board Approved 10/12/16
1.02% COLA effective 7/1/15, Board Approved 9/9/15
0.85% COLA effective 7/1/14, Board Approved 8/13/14
1.57% COLA plus 0.43% effective 7/1/13, Board Approved 10/09/13
1.8% Salary Schedule increase effective 7/1/11, Board Approved 3/18/12
0.0% COLA effective 7/1/08, 7/1/09, 7/1/10, 7/1/11, 7/1/12
4.4% COLA effective 7/1/07, Board Approved 6/14/07
5.87% COLA plus 3% Effective 7/1/06, Board Approved 6/14/06
3.81% COLA Effective 7/1/05, Board Approved 6/8/05

      APPENDIX B-2
WEST KERN COMMUNITY COLLEGE DISTRICT

ACADEMIC SALARY SCHEDULE  2019-20 (3.26%)
(Including Addendum to 2017-2020 Agreement)

11 Month Schedule

T.Rowden 10/07/19
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(1)
Class I Class II Class III Class IV Class V Class VI Class VII

BA + 15 BA + 30 BA + 45 BA + 60 BA + 75 BA + 90
Incl MA Incl MA Incl MA

1 $63,164 $66,380 $69,594 $72,808

2 $66,787 $70,001 $73,214 $76,430

3 $70,408 $73,622 $76,837 $79,887 $83,264

4 $74,028 $77,244 $80,457 $83,671 $86,887 $90,101 $93,315

5 $77,651 $80,865 $84,078 $87,293 $90,507 $93,721 $96,935

6 $81,272 $84,486 $87,700 $90,914 $94,128 $97,342 $100,558

7 $84,895 $88,107 $91,321 $94,535 $97,750 $100,964 $104,178

8 $88,514 $91,728 $94,942 $98,157 $101,371 $104,585 $107,799

9 $92,135 $95,349 $98,564 $101,778 $104,992 $108,206 $111,421

10 $96,520 $98,971 $102,185 $105,398 $108,614 $111,828 $115,042

11 $102,591 $105,805 $109,021 $112,235 $115,449 $118,663

12 $109,428 $112,642 $115,855 $119,071 $122,285

13 $116,262 $119,478 $122,692 $125,906

14 $117,259 $120,473 $123,687 $126,901

15 $120,550 $123,825 $127,101 $130,378

16 $121,567 $124,840 $128,115 $131,391

17 $122,582 $125,853 $129,131 $132,407

18 $123,599 $126,867 $130,144 $133,420

24 $130,843 $134,175 $137,555 $140,824

An employee with an earned doctorate is to be compensated to the extent of $3,967.13 added to their base pay .

* Longevity Program:  
-- An employee with 16 - 20 years of District Service receives 1% added to their base pay
-- An employee with 21 - 25 years of District Service receives 2% added to their base pay
-- An employee with 26 plus years of District Service receives 6% added to their base pay

* Acceleration from step 18 to 24 requires 12 semester units of coursework
-- The 12 semester units must be earned in Class VII, Steps 4-18

(1)  Includes current employees with Bachelors + 45 semester units.  Masters is required of all employees beyond Step 13.

Historical Notes
3.26%  COLA effective 7/1/19, Board Approved 10/09/019
2.71%  COLA effective 7/1/18, Board Approved 10/10/18
1.69%  Salary Schedule Increase effective 7/1/17, Board Approved 01/10/18
1.56%  COLA effective 7/1/17, Board Approved 10/11/17
1.59%  Salary Schedule Increase effective 7/1/16, Board Approved 10/12/16
1.02% COLA effective 7/1/15, Board Approved 9/9/15
0.85% COLA effective 7/1/14, Board Approved 8/13/14
1.57% COLA plus 0.43% effective 7/1/13, Board Approved 10/09/13
1.8% Salary Schedule increase effective 7/1/11, Board Approved 3/18/12
0.0% COLA effective 7/1/08, 7/1/09, 7/1/10, 7/1/11, 7/1/12
4.4% COLA effective 7/1/07, Board Approved 6/14/07
5.87% COLA plus 3% Effective 7/1/06, Board Approved 6/14/06
3.81% COLA Effective 7/1/05, Board Approved 6/8/05

WEST KERN COMMUNITY COLLEGE DISTRICT
ACADEMIC SALARY SCHEDULE  2019-20 (3.26%)
(Including Addendum to 2017-2020 Agreement)

12 Month Schedule

T.Rowden 10/07/19
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HOURLY RATE (ADJUNCT, SUMMER SESSION AND OVERLOAD)*
Step 1 $62.07
Step 2 $65.02
Step 3 $72.93

ATHLETIC ASSIGNMENTS (WHEN NOT A PART OF LOAD OR OVERLOAD)
Head Men's Baseball Coach
Head Men's Golf Coach
Head Men's Soccer Coach
Head Women's Basketball Coach
Head Women's Golf Coach
Head Women's Soccer Coach
Head Women's Softball Coach
Head Women's Volleyball Coach

Men's Baseball Assistant(s) $5,037.35 $15,112.04
Men's Golf Assistant(s) $5,037.35 $5,037.35
Men's Soccer Assistant(s) $5,037.35 $10,074.69
Women's Basketball Assistant(s) $5,037.35 $7,556.02
Women's Golf Assistant(s) $5,037.35 $5,037.35
Women's Soccer Assistant(s) $5,037.35 $10,074.69
Women's Softball Assistant(s) $5,037.35 $7,556.02
Women's Volleyball Assistant(s) $5,037.35 $7,556.02

OTHER ACADEMIC ASSIGNMENTS FTEF*
Division Chairperson 0-10 $9,086.27

20% Release Time + Stipend >10-20 $10,384.30
* FTEF will be recalculated by March 1 each year >20+ $11,682.34

Academic Senate - 100% Release Time - (AB 1725 funded)
Faculty Association President - 40% Release Time
Student Learning Outcome (SLO) Coordinator-40% Release Time (when position is assigned to faculty member)

Accreditation Liaison Officer - 3 hours for each week of the fall & spring semesters & summer session at the appropriate hourly rate

CDC Director Grant Writing Stipend (currently inactive) $5,192.15
Coordinator of Art Gallery $1,529.89
Student Newspaper Advisor $1,258.11
College Concurrent Program Advisor***

Adjunct Faculty Course Outlines of Records (COR) Development
Minor revision to COR - 3 hours at the appropriate hourly rate
Major revision to COR or New COR - 5 hours at the appropriate hourly rate

CLUB ADVISOR ASSIGNMENTS
Associated Student Body Advisor (ASB)***
Phi Theta Kappa Advisor (PTK)***
Student American Dental Hygiene Association Advisor (SADHA) $1,765.26
International Club Advisor $8,184.30
Club Advisor (up to 11 per Article 7.3.7) $1,798.10

* Includes equity
** In addition to $2,987.11/yr. for off-season duties, meetings and recruiting

*** Advisor has the choice to receive 1 hr per week at the appropriate hourly rate or credit for two committee assignments

Historical Notes
3.26%  COLA effective 7/1/19, Board Approved 10/09/019
2.71%  COLA effective 7/1/18, Board Approved 10/10/18
1.69%  Salary Schedule Increase effective 7/1/17, Board Approved 01/10/18
1.56%  COLA effective 7/1/17, Board Approved 10/11/17
1.59%  Salary Schedule Increase effective 7/1/16, Board Approved 10/12/16
1.02% COLA effective 7/1/15, Board Approved 9/9/15
0.85% COLA effective 7/1/14, Board Approved 8/13/14
1.57% COLA plus 0.43% effective 7/1/13, Board Approved 10/09/13
1.8% Salary Schedule increase effective 7/1/11, Board Approved 3/18/12
0.0% COLA effective 7/1/08, 7/1/09, 7/1/10, 7/1/11, 7/1/12
4.4% COLA effective 7/1/07, Board Approved 6/14/07
5.87% COLA plus 3% Effective 7/1/06, Board Approved 6/14/06
3.81% COLA Effective 7/1/05, Board Approved 6/8/05 T.Rowden 10/07/19

Maximum per 
Assistant

Maximum per 
Sport

Stipend equal to the hours 
of attendance at the 

appropriate hourly rate.**

WEST KERN COMMUNITY COLLEGE DISTRICT

(Including Addendum to 2017 - 2020 Agreement)
ACADEMIC SALARY SCHEDULE 2019-20 EXTRA DUTY COMPENSATION 3.26%)
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